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TOMORROW IS THE DAY!  Be sure to VOTE!

All the debates, the ads, the phone calls, the door knocks, the postcards and the social media 
posts have come down to this - Election Day 2016!  

Don't forget to make your voice heard by voting for friends of public education in tomorrow's 
critical election.  To find out more about MEA recommended candidates or to find your polling 
place, visit MEA.YourVoter.Guide . And please urge your family, colleagues, friends and 
neighbors to vote as well - each and every vote is essential for us to ensure friends of public 
education win from the White House to the State House to your local school board.

If you have any time in the next 24 hours to help with the campaign, your efforts are still welcome. 
 Visit www.mea.org/volunteer to sign up for a volunteer shift or go to 
www.strongpublicschools.org to make phone calls to fellow MEA members from the comfort of 
your own home.

Don't forget: when MEA members vote, students and public schools win!

Pension Fight: Be Our Eyes and Ears on Social Media

To view this email as a web page, go here.
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Last week we asked for your help with pension lobbying over social media - and you stepped up! 

As MEA and its partners gear up for a post-election pension battle, we need information. We're 
asking you to seek it out via Twitter, Facebook messaging, or good old-fashioned email. 

Since we asked, you've sent lots of messages to lawmakers and shared invaluable information 
with our lobbyists.  Our understanding of the impending pension attack is that it is coming from 
the top-down, and many legislators don't know anything about it. Republican leadership in the 
House and Senate are keeping their plans under wraps. 

We need to keep up the effort to learn what your lawmakers know and share important messages 
with them about your pension.

Here's what we want you to do: Find your representative's and/or senator's public Facebook page 
and like it, then open up a private message; or search for his or her Twitter handle and tag it 
using "@." Once you're connected, customize the following into your own message to your 
lawmaker (please don't just cut and paste!): 

• Ask if the newspaper articles are true, if lawmakers really are planning to change the 
Michigan Public School Employees Retirement System (MPSERS) again.

• Ask if committee hearings have been scheduled on the pension bills - HB 5218 and SB 102.
• Ask if the committee meetings will be held at a time that school employees can attend.
• Ask if they truly plan to do it during lame duck, an abbreviated three-week legislative 

session that falls after the election and before the newly elected Legislature is seated.  

If the legislator responds that they don't know anything about this issue, ask them to check with 
their leadership and please let you know.

If Facebook messaging and tweets don't work, send an email. Please continue to report back 
anything you hear to MEA lobbyist Christina Canfield at ChCanfield@mea.org - she'll provide you 
with further messages so you can continue the conversation with your lawmaker!

Read more about the nature of this attack and MEA's response here . 

Due to a variety of rules, MEA only sends political e-mails to home e-mail addresses. This e-mail has been sent to an 
address deemed by the MEA to be a home e-mail address. If you have received this message at a school district or 
work site e-mail address, or if you want to change the e-mail address where you receive Capitol Comments, reply to 

this message and tell us your name, your old e-mail address and your new e-mail address.

Please do not forward this message to any school district or work site e-mail accounts.  
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It? 

Threats to Pension, Bargaining Possible in Lame Duck

With the lame-duck legislative session scheduled to start on Tuesday, Nov. 29, MEA is closely 
monitoring and preparing for any threats to the pensions and bargaining rights of MEA members 
that could come up during the three-week session.

News coverage has centered on possible pension changes, including switching all new hires to a 
401(k)-style program - which Speaker-Elect Tom Leonard (R-DeWitt) has said is his top priority. 
Whether legislative action on that comes in lame duck or in the new year, MEA members need to 
make their voices heard with lawmakers about making further changes to the pension system 
when the changes made in 2012 need to be given more time to continue working.  Read more 
background on the pension fight. 

Also pending in lame duck are several bills that threaten existing collective bargaining rights for 
members, including banning bargaining over calendar and schedule.  MEA lobbyists are 
monitoring all these bills carefully and will be constantly providing updates to members via Capitol 
Comments, and MEA's Facebook page.  For now, please contact lawmakers and urge them to 
leave control over calendars and schedules in the hands of the districts and employees on the 
front lines who know what our communities, schools and students need.

Read on to learn what MEA-Retired volunteers discovered during meetings with legislators at a 
volunteer lobbying day, and to find out exactly what you can do to join the fight. 

To view this email as a web page, go here.
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Stand Up For Your Pension if it Means Anything to You!

A Message From an MEA-Retired Activist

By Jo Bird
MEA-Retired Lakeshore Chapter president

Bright and early the day after the Nov. 8 election, five retirees from the MEA-Retired Lakeshore 
Chapter were in Lansing to lobby Republican lawmakers for public school employee pensions. 
Cathy Jelsema (West Ottawa Public Schools' retiree), Liddy Olszewski (Wyoming Public Schools' 
retiree), John Darling and Jo Bird (Zeeland Public Schools' retirees) and Bob Bird (Associate 
Member/Spouse) joined other animated and determined MEA retirees to dialogue with 15 
different legislators. Pairs of retirees visited legislators in their offices.

The aim of the meetings was to ascertain whether or not legislation affecting public school 
employee pensions would come up for a vote during the lame duck legislative session scheduled 
after Thanksgiving. The cause for alarm was a September West Michigan Policy Forum held in 
Grand Rapids, where Amway President Doug DeVos and other prominent businessmen ranked 
restructuring government employees' pension and retirement benefits as their No. 1 priority. They 
voted in favor of restructuring government employees' retirement benefits to a 401 (k) style plan. 
This requires employees to contribute more money to their retirement plans and is a less secure 
system.

While the individual meetings with legislators were brief, 30 minutes each, the retirees 
representing your interests left with some general feelings and information. Lawmakers had 
received news of the West Michigan Policy Forum. They had not yet received any details from 
their leadership about the future of these two bills during lame duck. Emboldened by the election 
results, some legislators did not sense any urgency for the bills to move during the lame duck 
session.

It is disheartening to report it, but even those who vowed support for Public Education 
and Public School Employees, said that pensions would become a thing of the past.  They 
said that pensions were just too expensive for the state, despite the fact that changes were 
already made to the system in 2012. A couple Republicans said that the promises made to 
current retirees needed to be kept, but they would not give details about funding the current 
system or which active teachers in the current system would be safe.

Read more.

In Answer to the Question: What is MEA Doing about It? 

We know you're concerned about the prospect of lawmakers destabilizing the school employees' 
retirement system. We've heard from members who call, write, and message us to ask: What is 
MEA doing to stop this?

We've been doing a lot, and we've only just begun, from working with partners on lobbying plans, 
to making initial contacts with lawmakers, developing communications materials and methods, 
and getting the word out to members. But we can't do this alone. 

Two lobbyists won't be able to win this battle for you-but they can succeed with you. You are 
MEA. If you keep that in mind, we hope the next time you ask - What is MEA doing to stop this? - 
the answer will include even more wide-ranging action across the state.

Here's what you can do:
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• State budget experts say closing pension plan will 
cost taxpayers an extra $24 billion

State budget experts say closing pension plan will cost taxpayers an extra $24 
billion

A PowerPoint presentation making the rounds from the state's Department of Technology, 
Management and Budget are blowing a major hole in the cost savings arguments of lawmakers 
pushing to close down the pension system and switch new hires to a 401(k)-style program. 

According to actuarial data that's being presented by DTMB to lawmakers and administrators, 
closing the current "hybrid" retirement plan for new hires will cost the state more than $24 billion 
over the next 30 years.  Over just the next 5 years, the additional cost will be an extra $5.4 billion. 

To view this email as a web page, go here.
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That begs the question -- if lawmakers go through with this, where will the money come from? 
 New taxes or cuts to programs for students?

That question needs to be asked of lawmakers right away. Please send a message to your 
representative and senator and urge them to oppose efforts to close the pension system for new 
hires.  Our students and state clearly can't afford these misguided plans. 

The system is not broken, and recent reforms are working, according to the head of Michigan's 
Office of Retirement Services (ORS), Kerrie Vanden Bosch, in a recent interview with MIRS, an 
independent news service focused on Michigan political and legislative issues.   

"I don't think most people understand (that) the liabilities on the MPSERS system are related to 
the legacy defined benefit plan, which has already been closed. The hybrid portion is 100 percent 
funded," Vanden Bosch said. "Nothing you do to new employees can reduce that legacy liability. 
If you were to close the hybrid plan, which again is 100 percent funded, that will not do anything 
to touch the existing defined benefit liability and will only increase it." 
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Read more about these dire projections and check out the full DTMB PowerPoint presentation 
here.  
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Pension legislation a mistake for lameduck session
Rick Joseph 11:10 p.m. ET Nov. 28, 2016

The proposed legislation before the Michigan Senate, SB 102, aims to enter all new public school employees
into a defined contribution system, or 401(k).

While the intent of this proposal may be to address the $26.7 billion shortfall in the Michigan Public School
Employee Retirement System, the plan would actually result in an additional $13.6 billion expense over 30
years, plus an additional $4.5 billion in shortterm costs. All educators hired after 2010 are already enrolled in
a hybrid pension that is fully funded.

There is a need for fiscal responsibility and the elimination of unfunded liabilities, but this legislation must be
carefully considered and certainly not pushed through during a lameduck session of the state legislature.

“It’s noteworthy that defined benefit plans still serve certain industries and companies well, especially those with particular talent and retention needs,”
said Kevin Wagner, senior retirement consultant at Towers Watson. “Eliminating definedbenefit pension plans and switching to 401(k)style defined
contribution plans will not save money because dollarfordollar definedbenefit pension plans are much more efficient.”

Effective schools and school districts require stability. A relatively wellfunded district like Birmingham prides itself on its stability, but the proposed
legislation would destabilize even places like Birmingham by making teaching a less desirable career option. If Birmingham ceases to be an attractive
place to work, who would want to be a teacher anywhere?

The volatility and relative financial risk involved in a required complete 401(k) plan makes teaching even less of a career choice worth consideration.
The greater stability of a hybrid pension offsets the relatively low salaries that teachers make.

Education is a relationshipsbased field. If a company has a churn of employees, that may or may not affect its productivity and growth. If a school has
a constant turnover of teachers, it is impossible to build relationships with students. Research proves (http://www.nber.org/papers/w17176.pdf) that
student learning suffers.

Furthermore, creative career advancement, teacher leadership opportunities, and participation in a defined benefit plan need not be mutually
exclusive. We must continue to promote ways that teachers can stay in one district and remain nurtured, stimulated, and professionally challenged
throughout their career, such as encouraging teachers to achieve National Board Certification.

Too many schools and school districts throughout Michigan have a significant rate of teacher turnover. Coupled with the fact that half of all new
teachers in highneeds areas leave the profession within five years, anything that further destabilizes public education through disincentivizing
teaching is misguided education policy. No one wants his or her child to endure the comings and goings of multiple new teachers every year, or worse,
in the same school year.

Instead, our legislature should consider ways to support the desirability of public education so that it becomes a stable, sustainable career choice for
entrylevel professionals. Special attention must be paid to supporting schools in highneeds areas where educators’ jobs are more challenging as
they consistently must do more with fewer resources.

Attempts to recruit and retain talented teachers are a critical component of real, longterm education reform that is systemic and enduring. A secure
retirement plan that offers at least a hybrid defined benefit to educators is a part of the need to promote stability in our public education systems.

Rick Joseph, 2016 Michigan Teacher of the Year, is a teacher at Covington School in the Birmingham Public School district.

Read or Share this story: http://detne.ws/2gCrTuS

(Photo: John T. Greilick / The Detroit
News)
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• Senate Schedules Hearing For Pension Bills - ACT 
NOW!

Senate Schedules Hearing For Pension Bills - ACT NOW!

Senate leaders have now publicly stated they plan to pass damaging pension changes during 
lame duck, with hearings in that chamber starting Wednesday morning. It's urgent that all 
members mobilize around the issue - and stay on message about the huge costs these changes 
would mean for taxpayers.

According to the state's own budget experts, the plan to gut school employee pensions would 
cost taxpayers billions of extra dollars while providing a less secure retirement to new school 
employees - while threatening the solvency of the defined benefit system that active school 
employees and retirees rely on. Everyone has a stake in this fight.

SB 102 is scheduled for a 9 a.m. Wednesday hearing in the Senate Appropriations Committee.  It 
would move all new school hires into a defined contribution, 401(k)-style retirement plan, even 
though the changes already made to the pension system in 2012 are working.    

Experts in the Department of Technology, Management and Budget peg the increased costs at 
$1.2 billion next year alone - with a 30-year price tag of $24 billion. 

The question we have to ask in phone calls, emails, and letters to lawmakers: Who will pay 
those enormous costs? Will taxes go up?  Or will lawmakers slash school spending 
again? To cover that $1.2 billion first-year cost, funding would need to be cut $820 per 
pupil!

To view this email as a web page, go here.
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Also up for hearing are SBs 1177 and 1178 - bills that would spread out the state's pension costs 
over 50 years, instead of the current 22 years.  This is an attempt to make the increased costs of 
closing the pension system appear smaller by spreading them out until 2067 - long after every 
current employee has retired and passing the buck on to future legislators and taxpayers. 

Send an email to your State Senator and Representative with a personalized message through 
our Action Network page. If you want to call your lawmakers, look up your lawmakers' contact 
information here.

Such drastic "fixes" to the school employee pension system are not necessary, because recent 
changes are working. The hybrid system created in 2012 is fully funded, and investments are 
rebounding from the economic downturn of 2008.  

For his part, Gov. Rick Snyder has been opposed to making further changes, and reaction in the 
House has been mixed. Your efforts matter-besides phone calls, emails, and letters to 
lawmakers, consider writing a letter to the editor of your local newspaper or getting involved in 
other efforts locally to get the word out.  Look for ways to rally your MEA colleagues and bring 
parents, administrators, and business leaders into the fight!

And stay in touch with Capitol Comments and MEA's Facebook page for updates on rapidly 
changing developments in lame duck. 
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FOR IMMEDIATE RELEASE:  
Wednesday, Nov. 30, 2016 
Contact: Doug Pratt, MEA Director of Public Affairs, (517) 896-4465 
  

MEA President to Senate: Will you be raising taxes 
or cutting schools to pay for pension vote? 

 
EAST LANSING — Michigan Education Association President Steven Cook had harsh words for 
the leadership of the State Senate today, in response to the passage of a package of bills gutting 
school employee pensions. 
 
“Once again, Republican leaders in the Senate decided that a lame duck session should be used to 
rush through legislation harming school employees and retirees.  This shameful attack was waged 
after allowing only brief testimony this morning in committee, at a time when school employees are 
working with students and unable to testify on their own behalf,” said Cook. 
 
SB 102, which moves all new school employees into a defined contribution, 401(k) style retirement 
plan, passed the Senate and now heads to the House for consideration. 
 
Contrary to claims by Republican Senate sponsors that the change will save the state money that 
can be used to increase school funding, the Senate Fiscal Agency budget experts project the change 
will cost the state $1.6 to $3.8 billion over the next five years.  Those increased costs could mean a 
cut of $412 in the per pupil foundation allowance in the first year and over $500 per pupil in each of 
the next four years.  Experts at the state’s Department of Technology, Management and Budget 
have pegged the 30 year cost of closing the pension system to new hires at an extra $24 billion for 
taxpayers. 
 
“To those senators backing this attack on school employee retirement security, claiming it will put 
more money into classrooms, please answer one simple question:  When will that money come?”  
Cook asked.  “This change will cost taxpayers more money for decades.  Claims that it will increase 
school funding are simply false.”  
 
“Here’s another question I ask Republican senators:  Will you be raising taxes or cutting school 
funding to pay for this ill-advised legislation?” 
 
Republican Senate leaders began pushing this plan after the West Michigan Policy Forum, a right-
wing business group headed by Amway heir Doug DeVos, stated it was their top legislative priority.   
 
“The DeVos family and their wealthy, corporate friends took their ‘solution’ in search of a problem 
and found receptive friends in the Legislature who have depended on their campaign contributions 
over many years,” said Cook. 
 

- continued - 
 



 
 
 
 
“The fact is, the school employee pension system is not broken and these changes are unnecessary.  
The hybrid system created in 2012 is fully funded, and investments are rebounding from the 2008 
crash,” said Cook. 
 
While the change is portrayed as only affecting new hires, closing the defined benefit plan puts 
current and retired school employees’ pension security in jeopardy as well, since no new money 
will be coming into system to keep it sustainable. 
 
 
 

“The mission of the MEA is to ensure that the education of our students and the working 
environments of our members are of the highest quality.” 

 
 

-30- 
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• Lame Duck Hurts Kids

Lame Duck Hurts Kids

If you've seen this image online as people's Facebook profile picture, it's 
kudos to the Utica Education Association, who launched this image among 
their members to raise awareness about the critical issues being discussed 
during the lame duck session this month -- and the damage that can be 
done for students across our state.

Please, take the image and make it your profile picture. Share it with your 
colleagues, friends and neighbors on social media. Encourage them -- 
along with parents and community members -- to call on the Legislature to 

end this lame duck session and leave controversial issues until the new legislative year in 
January.

Among those controversial issues:

1. Transitioning new school employees into a defined contribution, 401k-style 
retirement system (SB 102). Not only would this end new money going into the system 
and potentially destabilize the system for current employees and retirees, but the cost is 
prohibitive -- according to the Senate Fiscal Agency, between $1.6-$3.8 billion over just the 
next five years.  Lawmakers need to answer how they're going to pay for that - increased 
taxes or a cut to our schools of hundreds of dollars per year.  Learn more, including how 

To view this email as a web page, go here.
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much the change could cost your district and how to get involved.

2. A tax refund "technical fix" that would cost local schools more than $400 million next 
year. There aren't even bill numbers yet for this concept, which would make a change 
allowing money for tax refunds to come from the School Aid Fund, instead of the General 
Fund. This would cost school districts $273 per student next year. Read more and find out 
what it could cost your district -- and how to encourage lawmakers to drop this 
costly idea.

3. Retirement health benefits for local municipal employees, including police and fire. 
 Even though these issues don't directly impact school employees, we need to stand 
together as Michigan's working families. A 14-bill package (HBs 6074-6086) was introduced 
late last week, making a variety of complicated changes to municipal pensions. Taking up 
something this complicated with just days to go in the legislative session is dangerous for 
public servants dedicated to keeping our families and communities safe. Learn more and 
sign an online petition.

There are dozens of other bills and ideas being discussed in Lansing -- many of which will impact 
students, school employees, public education and unions. These bills all have one thing in 
common: they can have unintended consequences that can only be avoided through careful 
discussion in the legislative process. The lame duck session doesn't provide the time needed to 
make smart decisions in Lansing.

Contact your lawmaker and urge them to end lame duck before decisions are made that hurt our 
students, schools and communities.
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FOR IMMEDIATE RELEASE:  
Tuesday, Dec. 6, 2016 
Contact: Doug Pratt, MEA Director of Public Affairs, (517) 896-4465 

 
  

MEA calls move to table teacher retirement 
changes ‘the right decision’ 

 
 
EAST LANSING — The Michigan Education Association is praising the Senate’s decision to 
table costly legislation that would have forced all new school employees into a defined contribution, 
401(k)-style retirement plan. 
 
“Tabling this discussion rather than ramming this legislation through is the right decision,” said 
MEA President Steven Cook. “Education leaders and fiscal experts agree that dismantling the 
school employee retirement system would have been bad for school employees, parents, kids and 
taxpayers.” 
 
Contrary to claims by Republican Senate sponsors that the change would save the state money, 
Senate Fiscal Agency budget experts projected the change would have cost the state $1.6 to $3.8 
billion over the next five years. Those increased costs could have meant a cut of $412 in the per 
pupil foundation allowance in the first year and over $500 per pupil in each of the next four years. 
Experts at the state’s Department of Technology, Management and Budget pegged the 30-year cost 
of closing the pension system to new hires at an extra $24 billion for taxpayers. 
 
While the change was portrayed as only affecting new hires, closing the defined benefit plan would 
have put current and retired school employees’ pension security in jeopardy as well, since no new 
money would have been coming into system to keep it sustainable. 
 
“The fact that many Senators in both parties recognized the high costs of this legislation and the 
damage those cuts could do to public schools is heartening,” Cook said.  “They deserve thanks for 
listening to the thousands of constituents who contacted them on this issue.” 
 
 
 
 

“The mission of the MEA is to ensure that the education of our students and the working 
environments of our members are of the highest quality.” 
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URGENT - Call lawmakers to stop $400M hit to school funding!

As MEA reported last week, a new threat has come up in lame duck which could cost schools 
more than $400 million next year.

Being billed as a "technical fix" to how tax refunds are paid, this legislation (which has yet to be 
formally introduced) would use a back-door way to drain SAF dollars to help pay for tax refunds. 
Right now, if you get a tax refund, it is paid from General Fund dollar only -- the School Aid Fund 
has been protected from being used for this purpose. This is a way to raid the SAF and take 
money from our kids without it being obvious. The per district cost would be $273 per student 
next year alone!

Pressure is mounting by legislative leaders on State Representatives to pass this in lame duck. 
We need to  contact State Representatives immediately and urge them to oppose this cash grab 
from our students. Lame duck isn't the time to address tax policy, and lawmakers should not 
sneak through huge cuts to school funding. 

To help with your lobbying, see what this new School Aid Fund raid would cost your district in 
this MEA breakdown of the damage.  

Why make this change? Just like when lawmakers started to pay for higher education out of the 
School Aid funds meant for K-12 schools, they want to tap into school funding to pay for other 
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things. The GOP agenda of aggressive tax breaks has left the state cash-strapped and some 
lawmakers see the SAF as an attractive pot of money. Please contact lawmakers today to stop 
this cash grab!
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CALL TO ACTION - Fight Latest Attacks on Unions' Ability to Conduct Business
SB 279-280 impacts union release time; now includes ban on payroll deduction of dues for community colleges

We need members to join the fight against yet another anti-labor measure being pushed by the Legislature's Republican 
leadership. 

This morning, a House Committee passed two bills - SB 279 and 280 - that attack the ability of union leaders to use 
release time to address employment-related matters with school districts. In a surprise move, the committee also added 
language to SB 280 expanding the ban on payroll deduction of dues to employees of community colleges (not just K-12 
school districts).

The House could vote on these bills any time before the lame duck session ends next week - the Senate previously 
passed them last year.  Please contact your State Representative and urge them to vote against SB 279-280.

If signed into law, the bills would cost the state more in payments to the retirement system, while making it harder for 
district administrators and union leaders to collaborate on labor-management and educational issues, with the work 
needing to be done outside of school hours. Community colleges would incur costs to implement the dues deduction 
ban.

When you call or email your State Representative, use the talking points below to craft a strong argument that focuses 
on issues related to cost and efficiency. 

Senate Bill 279
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Summary: SB 279 would prohibit individuals from accruing retirement service credit for time spent in collaboration and 
problem-solving activities with school administrators. 

Talking Points:

1. Unions are already required to reimburse the school district for retirement costs on release time. There is no cost 
savings to the district through passing this bill.

2. If the leaders are not able to get service credit for union release time, then the school district is not reimbursed 
for the retirement costs for that time. The MPSERS cost for that time will become the responsibility of the school 
district, further stretching school budgets to the tune of $1 million.

Senate Bill 280

Summary: Senate Bill 280 seeks to ban collective bargaining agreements with public employers that allow for union 
leave time to be paid for by the employer. This bill would have a very negative impact on the ability of public employers 
to conduct work during normal business hours. The bill also now bans community colleges from collecting dues via 
payroll deduction, unnecessarily restricting the rights of those employees.

Talking points: 

1. Collective bargaining agreements that allow for employer-paid union leave time are the norm in both the public 
and private sector. These arrangements benefit both sides by allowing for regular contact with labor and 
management representatives and for ease of processing day to day employee issues and utilizing the skills of 
employees to collaborate with management on things like professional development, mentoring, school 
improvement, etc.  

2. Whether it is a few hours per month to handle employment matters, or a full-time union official on union leave, 
these arrangements are collectively bargained and agreed upon by both sides in the contract. Allowing for 
beneficial cooperation between labor and management is especially important in schools where administration 
and educators need to work closely together to help students succeed.

3. If paid union leave time is banned, union representatives will be less able to perform necessary work during 
normal business hours. This will result in this work being moved to non-business hours at much hassle and 
expense to the employer. 

4. The addition of language banning payroll deduction of dues for community colleges is an unnecessary restraint 
on the rights of those employees to use the money in their paychecks as they see fit. In an age of electronic 
payroll processing, there is no cost to employers to conduct these withdrawals - in fact, community colleges will 
likely incur increased costs to implement this ban. And this ban has nothing to do with the rest of the contents of 
this bill, that's been under consideration for more than a year.

A vote on these bills could happen as soon as today -- please contact your State Representative and urge them to vote 
against SB 279-280.

What's the bill number for the "tax refund technical fix" threat to school 
funding?  NO ONE KNOWS!

Yesterday, we encouraged you to contact lawmakers about a new threat to school funding that could cost upwards of 
$400 million next year because of a "technical fix" to how tax refunds are paid.

Many of you emailed to ask what the bill number is and if we had any specific legislative language to share.  The 
answer is, "We don't know -- and neither do most lawmakers."

In a procedural move common for lame duck, those pushing this change intend to substitute language (which they've 
yet to share publicly) into another bill that's already under consideration by the Legislature. Use of such a "vehicle bill" 
allows for the concept to move more quickly through the legislative process.

However, even with the absence of specific information, contacts to lawmakers about how much this "technical fix" will 
cost local schools is having an impact in Lansing and has slowed those pushing the change from even introducing the 
new language.  
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We need to keep the calls and emails coming to ward off this change. Please help by adding your voice and discussing 
with your lawmaker how much this will cost your district - find the answer to that question in MEA's district-by-district 
breakdown.
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Pratt, Doug

Subject: Lame Duck Update
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Lame Duck Not Over Yet  

As the lame duck legislative session winds down, MEA 
members need to turn up the heat on the anti-union, anti-
release time bills that now also ban community college 
payroll dues deduction, which could be voted on by the 
House at any time.   

Because Senate Bills 279 and 280 would increase costs 
and reduce efficiencies, both measures have been 
heavily lobbied against by the Michigan Association of 
School Administrators (MASA) and the Michigan 
Association of School Boards (MASB).   

Click here to learn the details of the bills, MEA talking 
points for communicating with your lawmakers, and 
legislator contact information.  
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Your Lame Duck Lobbying Has Paid Off 

It required unflinching, sustained action by MEA leaders, 
members, retirees, and staff, but we pulled school 
employee pensions out of the Republican leadership’s 
line of fire in lame duck. Our efforts also helped to halt a 
tax change that would have taken $425 million from the 
School Aid Fund.   

Those fights are not over, and we will have to remain 
vigilant as a new Legislature is seated in January.   

But take a moment to appreciate the victories. They were 
hard fought and won.  

Things happen quickly during the abbreviated legislative 
session known as lame duck, and December is a busy 
time of year for everyone – especially school employees. 
But we stepped up in large numbers to make phone 
calls, send emails, and lobby lawmakers in person.   

From MEA Executive Director Gretchen Dsiadosz: “We 
generated tens of thousands of legislator contacts. MEA-
Retired, as always, was there for us. Our lobbyists 
worked tirelessly with their counter-parts with AFT 
Michigan and the various school associations. Our Labor 
Economist put together an absolutely essential district-
by-district analysis that was a critical factor in convincing 
many legislators the costs were too high. Our 
communications staff cranked out great communications 
in a constantly changing environment.  

“Our efforts succeeded and we should take a moment to 
celebrate.  I am so proud of the MEA's work on behalf of 
our members and their students.   

“The next time someone asks you what MEA does for 
them, point to this. Ask them what would have happened 
with these bills if MEA did not exist. 

“These are hard, hard times---but this is what we do. We 
keep fighting for our members and their students!  Thank 
you all!” 
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Take a Moment to Thank Lawmakers Who Listened 

We know the fight over school employee pensions is not 
over, so take a moment to thank the lawmakers who’ve 
stood on our side so far – and ask them to continue 
holding the line against ill-advised “fixes” to a system that 
isn’t broken.   

Many lawmakers responded to the flood of calls from 
constituents by holding fast against Republican leaders 
who had called school employee pension changes a top 
priority for the lame duck legislative session – despite 
billions of dollars in projected costs over the next five 
years and beyond.  

The list of senators who declined to support rushed lame 
duck pension changes includes every Senate Democrat 
and the following Republicans: 

x Mike Nofs   
x Marty Knollenberg   
x Margaret O'Brien  
x Tom Casperson  
x Wayne Schmidt   
x Tory Rocca  
x Ken Horn  
x Goeff Hansen  
x Dale Zorn  

Please take a moment to reach out and thank all state 
Democratic senators and the Republicans who listened 
to your concerns.  

Let the Bipartisan Coalition Building Begin 

MEA helped bring about an unlikely gathering of individuals and 
groups over the weekend for a bi-partisan retreat aimed at 
building relationships in Lansing.  

The "Building Bridges" event in Frankenmuth was 
attended by two-thirds of incoming House members from 
both parties, who heard from experts in negotiations and 
collaborative problem-solving, among other governing 
issues.  
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The event was brought together by a bi-partisan group 
including the Small Business Association of Michigan, 
Michigan Education Association, Business Leaders for 
Michigan, Michigan Association for Justice, and Michigan 
Health and Hospital Association.  

Read more about the retreat here.  
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Share your stories about how Betsy DeVos' education policies have hurt kids

Our communications and lobbying efforts are well under way to defeat the nomination of charter 
school and voucher advocate Betsy DeVos as President-Elect Donald Trump's nominee for U.S. 
Secretary of Education.

Now we're looking to our members for help-share stories from the front-lines about how DeVos' 
pro-charter agenda has hurt the students we serve here in Michigan.

This week, MEA President Steve Cook has written about Devos' lack of qualifications and the 
damage she's done to public schools in Michigan with her lobbying on behalf of unaccountable 
for-profit charter schools - among other serious concerns - in his Labor Voices column in The 
Detroit News and a guest editorial in the Lansing State Journal. 

As MEA and NEA gear up for congressional hearings on the DeVos nomination in January, we 
are looking for stories from our members' communities that illustrate how her policies favoring for-
profit charter schools have been harmful. In particular:

• How have children been harmed in Michigan because of failing charter schools, schools 
that closed their doors suddenly, or schools that turned students away because they were 
disabled, special needs, or otherwise challenging or expensive to educate?

• How are teachers and school employees affected by predatory charter schools in their 
communities? 
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Take a moment to share your stories and opinions with Michigan Sens. Debbie Stabenow and 
Gary Peters, who'll be involved in the fight against DeVos' confirmation in the U.S. Senate, 
through our Action Network page. 

A post-Lame Duck message from MEA's lobbyists

Thank you.

Our success in thwarting every attack against public education and school employee unions in 
this month's lame duck legislative session should serve as a lesson and motivation going 
forward. 

If enough of our members raise their voices, we can influence decision-making. 

Lawmakers were "inundated" with phone calls, emails, and personal contacts from our members 
during the abbreviated three-week session in December. Some of these legislators were fairly 
new - elected since the last lame duck - "and they were stunned by the kind of political action our 
members can do," MEA lobbyist Christina Canfield said. 

Most impressive, perhaps, was the fact that our attention focused first on protecting school 
employee pensions from being dismantled - an announced top priority of Republican leaders - but 
MEA members' political action shifted as the pension issue faded and new attacks were rolled out 
- including a tax change that would have cut $425 million from the School Aid Fund.

Within a few days, that attack on public education also failed to garner the votes to move 
forward. 

"That huge rollover of member activity from pension to School Aid Fund was powerful," Canfield 
said. 

Other potentially damaging bills that didn't pass lame duck would have banned community 
college payroll deduction and eliminated release time for local leaders to work on school-related 
issues with their district administrators. 

A special thanks goes out to members who heeded an early Call to Action in November that 
requested political activists to reach out to lawmakers with questions about the pension issue and 
report any answers back to lobbyists. 

"Your dialogue with legislators provided valuable feedback in our efforts to stop these damaging 
bills," Canfield said. 

Going forward, it will be important for members to stay engaged with their legislators and build 
relationships with partners in the community - administrators, parents, and business leaders - 
who could be important allies. 

"We're excited to use the relationships that our members are beginning to form with their 
legislators in ongoing political action to protect school employees and public education."

For now, she said, it's important to savor the victory and enjoy a holiday break to recharge. 

Some Education-Related Bills Passed Lame Duck

The most prominent education-related bills to pass the Legislature in this month's lame duck 
session include a softening of zero-tolerance policies and a ban on the use of seclusion and 
restraint with students except in the case of emergencies.
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Other new legislation approved by both chambers include student data protections, the addition 
of civics content to secondary social studies standards, and a requirement that students be 
taught cardiopulmonary resuscitation (CPR) sometime between seventh and twelfth grades. 

If signed by Gov. Rick Snyder, the following bills will become law: 

Relaxed Zero Tolerance 

Current zero-tolerance policies require automatic suspension or expulsion for certain student 
behaviors, including bringing a weapon to school. Critics have said the strict rules prevented 
administrators from exercising judgment and led to outsized punishments - such as a student 
who did not realize a knife was in her backpack and was expelled after voluntarily turning it in. 
The new law would allow school administrators to consider certain factors in determining 
appropriate punishments. Bringing a gun to school would still result in automatic expulsion. 
However, the bills would encourage schools to reduce suspensions and expulsions through the 
use of "restorative practices" that attempt to address misbehavior but keep students in school.

Seclusion and Restraint

This package of nine bills restricts the use of seclusion and restraint except in rare emergencies 
and requires districts to provide staff training in how to avoid using the techniques to manage 
student behavior. The legislation is the result of a workgroup convened by Lt. Gov. Brian Calley, 
which included an MEA representative. Feedback from our members also helped to improve 
funding for training and to include para-educators in the list of school employees who receive 
training. The Michigan Department of Education is required to define acceptable emergency uses 
of seclusion and restraint. The bills also require that any use of the techniques be reported orally 
and in writing to district administration and parents, and that quarterly data be publicly released. 

Civics Standards

This measure will add civics content to the high school social studies standards consisting of the 
material covered in 100 questions on the civics portion of the naturalization test used by the 
United States Citizenship and Immigration Services as of Dec. 1, 2016. At one time, lawmakers 
were considering a bill to mandate all students pass the civics portion of the naturalization test in 
order to graduate. Instead, the material was added to the standards.

CPR Training 

Students will be required to undergo training to learn cardiopulmonary resuscitation (CPR) 
techniques as part of their health education between seventh and twelfth grades, under this 
measure. Originally introduced as a bill to require CPR training as a graduation requirement, the 
proposal changed to incorporate CPR instruction in health education standards to be taught by a 
health education teacher. 

Student Data Protection

This bill targets the misuse of student data by online services in use by school districts. In 
particular, service providers will be banned from amassing profiles of students except for 
educational purposes, targeting advertising at students based on their information, and selling 
students' information to third parties. 

MEA lobbyist David Michelson notes that during the 2014-16 legislative session, MEA monitored 
and worked on 311 bills related to K-12 education and 66 bills pertaining to higher education, 
from a total of nearly 3,300 bills introduced during the two-year period. 
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